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[Budowanie kariery jako proces inwestycji w portfolio]. Studia Edukacyjne nr 40, 2016, Poznan 2016,
pp- 7-19. Adam Mickiewicz University Press. ISSN 1233-6688. DOI: 10.14746/se.2016.40.1

Multicontextual social changes imply definitely new ways of interpretation and determine
reflections about the condition of contemporary humans, including the human being as “a manager”
of his own career.

A society has become an area where individuals can show their initiative. A contemporary study of
careers demands the inclusion of multicontextual changes in the job world. These changes face
employees with new requirements. The most important ones are the increase of the role attached to
a career and the ability to plan, manage and monitor one’s own career in a lifelong perspective.
Considerations about a career cannot leave out the issue of the subjective sense that an individual
finds in one’s own career in the context of possibilities that a man can have a satisfactory career. The
world of careers is a world of numerous micro-changes. In the “portfolio” of micro-changes, the time
between changes is reduced and after a period of stability renewed separation comes increasingly
quickly.

Key words: career, “boundary-less career”, career planning, constructing a career, career monitor-
ing, subjective sense of career, satisfactory career

A contemporary study of career requires us to take into account the
multi-contextual changes occurring in the world of work, which create new
requirement for the employees. The most important among them include the
increased importance of the role attributed to career and the ability to plan,
manage and monitor one’s own career in a lifelong perspective. Career de-
velopment and career management programs, which are crucial issues both
from the perspective of individuals and organizations, are focused on many
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aspects: “from individual careers and relations between work and family; to
the policies and strategic dilemmas, such as the aging of the labor force, the
application of new technologies, or organizational efficiency”.! When we
look at the problem from from this perspective, “the study of careers is the
study of changes in individuals, as well as changes in organizations, and
changes in the society” .2

The pace of changes in the modern world of work, and even the “end of
work” (J. Rifkin), changes the role of the quality of education and the re-
quired qualifications. The outlined changes in the highly competitive and
demanding labor market are well illustrated by the statement that “short-
term projects are becoming more common than a permanent job at one
company (...) and multi-skilling is becoming a groundbreaking and crucial
phenomenon”.3 The zeitgeist also implies, as A. Barika puts it, the trans-
culturalization of the economic context, which in turn contributes to the
trans-nationalization of personality development. That process is manifested
“in the universality of the experience required for the achievement of the
optimal level of life competences allowing for the realization of a boundary-
less career”.* The presented reflections correspond to the category of the
“career portfolio” developed by Ch. Handy. The career portfolio which is
a tool for renewing career capital, is “a set of investment activities of an in-
dividual, included in career plans (...) it is a planned source of competences
that have a measurable commercial value in the labor market”.5 In the
knowledge-based economy, which in turn determines the orientation of con-
temporary society towards knowledge, the career development of the mem-
bers of society and the investment in career “portfolio” becomes a crucial
element.

The world of careers is a world of numerous micro-changes. In the “port-
folio” of micro-changes the time between changes is reduced - after a period
of stability renewed separation comes increasingly quickly. In addition mul-
tiple career changes may occur simultaneously.t

1 M.B. Arthur, D.T. Hall, B.S. Lawrence, Generating New directions in career theory: the case
for a transdisciplinary approach, [in:] Handbook of career theory, Eds. M.B. Arthur, D.T. Hall, B.S.
Lawrence, Cambridge 2004, p. 7.

2 Ibidem, p. 8.

3].G. Maree, Brief Overview of the Advancement of Postmodern Approaches to Career Counsel-
ing, Journal for Psychology in Africa, 2010, 20(3), p. 362.

4 A. Barika, Psychologiczne doradztwo karier [Psychological career counseling], Poznan 2007,
p. 47-48.

5 Ibidem, p. 89-90.

6 See: W. Mayrhofer, A. lellatchitch, Rites, right? The value of rites of passage for dealing with
today’s career transitions, Career Development International, 2005, 1, p. 58.



